1.1 INTRODUCTION
Work-life balance is a crucial aspect of an individual’s well-being, especially in professions that demand both intellectual and emotional involvement. Teaching is one such profession that requires educators to dedicate significant time and effort to their professional responsibilities while also managing personal and family commitments. Striking a balance between work and personal life is essential for maintaining job satisfaction, mental health, and overall productivity. However, teachers often struggle with long working hours, administrative duties, and the emotional demands of mentoring students, which can affect their work-life balance. The increasing expectations from educational institutions, coupled with the evolving nature of academia, make it more challenging for educators to maintain a clear distinction between their professional and personal lives.
College teachers, in particular, face unique challenges as they juggle multiple responsibilities, including lectures, research, student mentorship, and institutional duties. The growing expectations from academic institutions, increased workload, and pressure to publish research papers often lead to stress and burnout. In addition to these professional challenges, personal responsibilities such as childcare, eldercare, and household duties add to their struggles. The advent of digital technology has further complicated the work-life balance, as teachers are often expected to be available beyond their regular working hours through emails, online meetings, and virtual learning platforms. The inability to manage these multiple roles effectively can lead to physical and emotional exhaustion, which in turn affects both personal life and job performance.
This study focuses on the work-life balance of college teachers under Kannur University, analyzing the challenges they face and the factors that influence their ability to maintain equilibrium between their professional and personal lives. It aims to examine how workload, institutional policies, personal commitments, and external expectations impact their overall well-being. Furthermore, the study seeks to explore possible strategies that can help educators better manage their responsibilities and improve their quality of life. By understanding the key stressors and potential solutions, the study aims to provide insights that can help educators and institutions create a healthier and more sustainable work environment in the academic sector of Kannur University.
1.2 STATEMENT OF THE PROBLEM  
Work-life balance has become a critical issue for professionals across various sectors, and the academic field is no exception. College teachers are expected to fulfill multiple roles, including lecturing, research, student mentorship, administrative responsibilities, and participation in institutional activities. These increasing demands, coupled with personal and family responsibilities, often create challenges in maintaining a healthy work-life balance. The inability to manage these responsibilities effectively can lead to stress, burnout, reduced job satisfaction, and even impact the quality of education imparted to students. In the context of college teachers under Kannur University, the problem becomes more significant due to factors such as workload intensity, extended working hours, research pressures, and the evolving expectations from academic institutions
1.3 SIGNIFICANCE OF THE STUDY 
Work-life balance is a critical factor in determining the overall well-being, job satisfaction, and productivity of employees across all professions, including the academic sector. College teachers play a vital role in shaping the future of students, and an imbalance in their professional and personal lives can have significant consequences on both their effectiveness as educators and their personal well-being. This study aims to highlight the importance of maintaining a healthy work-life balance for college teachers, emphasizing how it affects their mental health, job performance, and overall quality of life.
1.4 OBJECTIVES OF THE STUDY
· To understand the problems and stress faced by teachers.
· To reduce, eliminate the negative effects of stress on a person physical and emotional wellbeing.
· To know the satisfaction level of teachers from their job.
· To list out the different sources of stress faced by teachers.
· To implement efficient systems lesson for planning, grading, and communication.
· To identify important stress management tips
1.5 SCOPE OF THE STUDY
This study focuses on analyzing the work-life balance challenges faced by college teachers under Kannur University, considering factors such as workload, institutional policies, and personal commitments. It aims to provide insights into the key stressors and potential strategies to enhance their well-being and job satisfaction within the academic environment.
1.6 RESEARCH METHODOLOGY
Research methodology refers to the systematic approach used to conduct a study, ensuring the proper collection, analysis, and interpretation of data. It defines the research design, data sources, sampling methods, and analytical tools used to achieve the study's objectives. A well-structured methodology enhances the accuracy and reliability of findings, leading to meaningful insights into the research problem. In this study on the work-life balance of college teachers under Kannur University, the methodology focuses on collecting both primary and secondary data to examine the challenges faced by teachers, factors affecting their work-life balance, and possible solutions. By adopting appropriate research techniques, this study aims to provide a comprehensive understanding of the issue and suggest measures for improvement.
SOURCES OF DATA
Both primary and secondary data are used in this study to analyze the work-life balance of college teachers under Kannur University.


Primary Data
Primary data is gathered directly from college teachers through a structured questionnaire. The questionnaire is designed to collect information on their working hours, academic workload, research responsibilities, institutional policies, personal commitments, and strategies used to maintain work-life balance.
Secondary Data
Secondary data is obtained from academic research papers, government reports, university policies, articles, and online sources related to work-life balance in the teaching profession.
Sample Size
The study is conducted with a sample of 50 college teachers from various affiliated colleges under Kannur University to gain insights into their work-life balance challenges.
Sampling Technique
A convenience sampling method is used, which is a non-probability sampling technique where respondents are selected based on their availability and willingness to participate in the survey.
Method of Data Collection
A structured questionnaire serves as the primary tool for data collection. The questionnaire includes questions related to workload, stress levels, institutional support, personal well-being, and coping mechanisms for managing work-life balance.
Tools for Data Analysis and Presentation
The collected data is analyzed using percentage analysis, and the findings are visually represented through bar charts and pie diagrams for clear interpretation.

1.7 LIMITATIONS OF THE STUDY
· The study is based on a sample of 50 college teachers, which may not fully represent all faculty members under Kannur University.
· The research focuses on work-life balance among teachers, limiting its scope in understanding broader workplace challenges in the academic sector.
· The findings are time-sensitive, as academic policies and work expectations may change over time.
· Responses may be influenced by personal perceptions and biases, affecting the accuracy of the data collected.













2.1 REVIEW OF LITERATURE
A comprehensive review by Anna Gigi Eloor and Dr. Sreekumar D Menon in "The Work-Life Balance of Teachers: A Review" (2024) emphasizes the importance of achieving equilibrium between professional and personal responsibilities for educators. The study synthesizes existing research to highlight challenges faced by teachers, such as heavy workloads, administrative duties, and the emotional demands of teaching, all of which can impede their ability to maintain a healthy work-life balance. 
In a study titled "Work-Life Balance: A Review on Management Teaching Professionals of Odisha" (2022), Sucheta Panda investigates the specific challenges encountered by management educators in Odisha, India. The research identifies factors like extended working hours, increased administrative responsibilities, and the pressure to publish research as significant contributors to work-life imbalance among these professionals. The study underscores the need for institutional support and policy interventions to help educators achieve a better balance between their professional and personal lives. 
The impact of the COVID-19 pandemic on educators' work-life balance is explored by Kumar Himanshu Shekhar and Dr. Amrita Majumdar in "Work-Life Balance in Education Sector in the New Normal – A Review" (2023). The authors discuss how the sudden shift to online teaching, increased screen time, and the blending of home and work environments have exacerbated challenges in maintaining work-life balance. They suggest that educators need to adapt by incorporating new strategies into their lifestyles to cope with these changes and maintain equilibrium. 
A study by Melanie F. Lear and Carlo Ting Nabo, "Work-Life Balance among Faculty in Selected Higher Education Institutions in the Philippines" (2023), examines the work-life balance among faculty members with administrative roles. The research reveals that, despite the additional responsibilities, participants demonstrated a high level of work-life balance. This finding suggests that with appropriate support and resources, faculty members can effectively manage their dual roles. 
The relationship between work-life balance and job satisfaction among college teachers is analyzed in a systematic review by an unspecified author in "Work-Life Balance and Job Satisfaction of Higher Education Teachers: A Systematic Review" (2023). The review identifies various factors influencing work-life balance, including personal, organizational, and familial aspects. It highlights that teachers with better work-life balance are more likely to experience higher job satisfaction, emphasizing the need for supportive organizational policies and practices. 
In "Work-Life Balance and Gender Differences: A Study of College and University Faculty in Andhra Pradesh, India" (2021), the authors explore how gender influences work-life balance among faculty members. The study finds that female faculty often face greater challenges in balancing work and personal life due to societal expectations and additional domestic responsibilities. It calls for gender-sensitive policies to support all faculty members in achieving a satisfactory work-life balance. 
The quality of work-life among Indian teachers is investigated in "Work-Life Balance among College Teachers" (2021). The study reveals that teachers often experience moderate work-life quality, with factors such as work commitment, stress, and satisfaction playing significant roles. The research suggests that improving work-life quality can enhance teachers' commitment and reduce stress levels. 
A literature review titled "Work-Life Balance: A Literature Review" (2021) aims to understand the concept of work-life balance and its impact across various professions, including education. The review discusses how work-life balance affects job satisfaction, mental health, and overall well-being, highlighting the importance of organizational support in achieving balance. 
The challenges of work-life balance among teachers in the new normal are discussed in "Work-Life Balance in Education Sector in the New Normal – A Review" (2023). The paper examines how the pandemic has altered work dynamics, leading to increased stress and work-life imbalance among educators. It emphasizes the need for adaptive strategies and institutional support to help teachers navigate these challenges. 
In "A Literature Review on Quality Teacher's Working Life" (2018), the authors explore factors influencing the quality of work life among teachers. The study identifies work commitment, stress, and satisfaction as key components affecting teachers' work-life balance and suggests that addressing these factors can lead to improved well-being and job performance. 
The importance of work-life balance in the teaching profession is highlighted in "The Work-Life Balance of Teachers: A Review" (2024). The review synthesizes existing research to provide insights into the challenges teachers face and potential strategies to improve their work-life balance, emphasizing the role of supportive work environments and policies. 
A study titled "Work-Life Balance: A Review on Management Teaching Professionals of Odisha" (2022) investigates the issues of work-life balance among professionals working in management institutions in Odisha. The research highlights that achieving equilibrium between personal and professional life is crucial for minimizing conflicts and enhancing productivity among teaching professionals. 
"Work-life balance: a systematic literature review and bibliometric analysis" by Kaur, A., & Kaur, R. (2024): This systematic literature review and bibliometric analysis delve into the evolution and current state of work-life balance (WLB) research. The authors employ bibliometric techniques to identify influential authors, key themes, and research gaps in the field, providing a comprehensive understanding of how WLB has been studied and developed over time. By analyzing a vast array of publications, the study offers valuable insights for scholars and practitioners aiming to navigate the complexities of WLB in contemporary work environments.
"Exploring the Impact of Work-Life Balance on Employees: A Systematic Literature Review" by Kaur, P. (2024): Kaur's systematic literature review investigates the multifaceted concept of WLB, focusing on its definitions and the diverse methodologies employed in existing research. The review highlights significant variations in how WLB is understood and measured, shedding light on its impact on both individual well-being and organizational outcomes. By synthesizing findings from various studies, the paper emphasizes the importance of a nuanced approach to WLB, considering cultural, organizational, and personal factors that influence its effectiveness.
"Review of Work-Life Balance Theories" by Bello, Z. (2021): Bello's review offers a comprehensive compilation of the various theories underpinning WLB studies, aiming to elucidate their application and relevance. The paper explores different theoretical frameworks, such as the Spillover Theory, Compensation Theory, and Segmentation Theory, discussing how each explains the relationship between work and personal life. By critically analyzing these theories, the review provides a deeper understanding of the complexities involved in achieving work-life balance and suggests avenues for future research to address existing gaps.
These studies collectively underscore the multifaceted nature of work-life balance among college teachers, particularly in the Indian context. They highlight the need for supportive institutional policies, gender-sensitive approaches, and adaptive strategies to promote a healthier work-life balance for educators.










3.1 INTRODUCTION TO WORK-LIFE BALANCE
Work-life balance refers to the ability to manage professional responsibilities while maintaining personal well-being and fulfilling commitments outside of work. It is a critical factor in determining an individual’s overall quality of life, mental health, and job satisfaction. The modern workplace is evolving, with increased work demands, technological advancements, and changing employee expectations making work-life balance more challenging to achieve. A well-balanced life enables individuals to perform efficiently at work without compromising their personal happiness, health, and relationships.
The importance of work-life balance extends beyond individual well-being; it directly impacts organizational productivity and employee retention. Employees who achieve a good balance between their professional and personal lives are generally more motivated, engaged, and less prone to stress-related illnesses. On the other hand, an imbalance often leads to burnout, reduced job satisfaction, and decreased efficiency. As work culture becomes more demanding, organizations are increasingly adopting policies that promote flexible work schedules, remote work opportunities, and employee wellness programs to ensure a healthier work-life integration.
In today's digital era, the boundaries between work and personal life have become increasingly blurred, making it essential to establish clear distinctions between the two. The ability to disconnect from work and engage in leisure activities, family time, and self-care is crucial for long-term well-being. Work-life balance is not just about working fewer hours; it is about managing time effectively, setting priorities, and ensuring that work does not encroach on personal life. A supportive work environment, proactive self-care strategies, and institutional policies that encourage work-life harmony can contribute to a healthier and more productive workforce.
Concept of Work-Life Balance
The concept of work-life balance has evolved over time, adapting to the changes in work environments, economic conditions, and technological advancements. Traditionally, work and personal life were seen as two distinct spheres, with strict boundaries between professional and domestic responsibilities. However, with globalization, the rise of remote work, and increasing job competition, these boundaries have become less defined. Employees are often expected to be available beyond regular working hours, leading to work spilling into personal time, making balance difficult to maintain.
Work-life balance is not a one-size-fits-all concept; it varies based on individual needs, job roles, and life stages. For some, achieving balance may mean having flexible work hours to accommodate family responsibilities, while for others, it may mean reducing overtime work to focus on personal development or mental well-being. The key to a successful work-life balance lies in effectively managing time, setting clear boundaries, and ensuring that professional commitments do not overshadow personal happiness and well-being.
Organizations play a vital role in promoting work-life balance by implementing employee-friendly policies such as paid leave, parental benefits, mental health support, and workload management strategies. At the same time, individuals must take proactive steps, such as prioritizing tasks, engaging in self-care activities, and seeking support when needed. The goal is to create a work environment where employees can thrive professionally while also enjoying a fulfilling personal life. In essence, work-life balance is a continuous process that requires adaptability, self-awareness, and support from both employers and employees.
THE IMPORTANCE OF WORK-LIFE BALANCE
Maintaining a healthy work-life balance is crucial for both employees and organizations. It directly influences productivity, job satisfaction, mental health, and overall well-being. A well-balanced life allows individuals to fulfill their professional responsibilities without compromising personal and family commitments. Below is a detailed analysis of the importance of work-life balance under various aspects.


1. Enhanced Employee Productivity and Performance
When employees have a balanced work-life routine, they tend to be more focused, efficient, and motivated. Overworking or constantly being under stress leads to exhaustion, reducing concentration and performance levels. Organizations that support work-life balance through flexible schedules, reduced overtime, and well-structured workloads experience higher productivity from their employees. Workers who are well-rested and engaged in their personal lives return to work with renewed energy and commitment, leading to better overall performance.
Studies have shown that employees who work excessively without breaks or relaxation experience cognitive fatigue, reducing their ability to think creatively and solve problems. Conversely, those who maintain a balance between their professional and personal lives tend to approach tasks with greater enthusiasm and efficiency.
2. Improved Mental and Physical Health
Work-related stress, long working hours, and lack of personal time contribute to burnout, anxiety, depression, and various physical health issues such as hypertension and heart diseases. Chronic stress can lead to fatigue, decreased immunity, and even long-term illnesses, negatively affecting both the individual and the organization.
Having a proper balance between work and personal life ensures that individuals have sufficient time to engage in activities that promote mental and physical well-being, such as exercise, meditation, and social interactions. Regular relaxation and self-care help reduce stress levels, boost immunity, and improve overall health. Organizations that prioritize work-life balance can significantly reduce absenteeism and medical costs associated with stress-related illnesses.
3. Higher Job Satisfaction and Employee Retention
Employees who feel overworked and lack personal time are more likely to experience dissatisfaction and seek employment elsewhere. High turnover rates are costly for organizations, leading to recruitment and training expenses. On the other hand, companies that offer a healthy work-life balance create a positive work environment, increasing employee loyalty and reducing attrition rates.
A work culture that promotes balance allows employees to feel valued and appreciated. When organizations provide benefits such as paid leaves, flexible working hours, and mental health support, employees feel more satisfied and motivated to stay with the company for the long term. Higher job satisfaction results in better performance, loyalty, and a positive workplace atmosphere.
4. Strengthened Family and Social Relationships
A lack of work-life balance often leads to strained relationships with family and friends. Individuals who spend excessive hours at work may miss important family events, leading to emotional disconnect and conflicts at home. Poor relationships outside of work can further contribute to stress, negatively affecting job performance and mental health.
By maintaining a balance between professional and personal life, individuals can spend quality time with their loved ones, fostering stronger relationships. Engaging in family activities, social gatherings, and recreational pursuits enhances emotional well-being, making individuals feel more fulfilled in both their personal and professional lives.
5. Encourages Personal Growth and Skill Development
Work-life balance allows individuals to explore their personal interests, hobbies, and skill development activities. Many employees struggle to find time for learning new skills, pursuing higher education, or engaging in creative endeavors due to excessive work demands. A balanced routine provides opportunities for continuous learning, professional development, and personal enrichment.
Organizations that encourage employees to develop new skills outside of work often benefit from a more knowledgeable and versatile workforce. Employees who engage in personal growth activities, such as attending workshops or learning new technologies, bring fresh ideas and perspectives to their workplace, enhancing overall productivity and innovation.
6. Increased Organizational Reputation and Attraction of Talent
Companies that promote work-life balance build a strong reputation as employee-friendly workplaces. In today's competitive job market, talented professionals seek organizations that offer flexibility, wellness programs, and a positive work environment. Businesses that fail to provide such benefits often struggle to attract and retain skilled employees.
A good work-life balance policy enhances an organization's image and credibility, making it a preferred employer. This is particularly relevant in industries where long working hours and high stress levels are common. Companies that implement progressive policies, such as remote work options and wellness initiatives, gain a competitive advantage in attracting top talent.
7. Reduction in Workplace Conflicts and Stress
An unbalanced work-life dynamic often leads to frustration, irritability, and interpersonal conflicts at the workplace. Employees who feel overwhelmed by work pressures may struggle with communication, leading to misunderstandings and reduced teamwork.
Maintaining a balance helps employees manage their stress effectively, leading to better workplace relationships and a more harmonious work environment. Teamwork and collaboration improve when employees are less stressed and more emotionally stable. Organizations that support work-life balance through employee wellness programs and stress management initiatives create a more positive and productive workplace culture.
8. Better Time Management and Efficiency
Employees who balance their work and personal responsibilities effectively tend to be better at managing their time. When individuals are constantly overworked, they often struggle with prioritization, leading to inefficiencies and delays. However, those who maintain a clear distinction between work and personal life develop strong time management skills, allowing them to complete tasks more efficiently.
Organizations that provide structured working hours, proper delegation of tasks, and reasonable deadlines help employees maintain productivity without unnecessary stress. Employees who manage their time effectively experience lower stress levels and achieve better work outcomes while still enjoying their personal lives.
9. Boosts Creativity and Innovation
A healthy work-life balance enhances creativity by allowing individuals to take breaks, explore new perspectives, and engage in activities that inspire fresh ideas. Continuous work without relaxation leads to mental fatigue, reducing the ability to think creatively. On the other hand, employees who have time for leisure, hobbies, and self-reflection bring more innovative and out-of-the-box solutions to their work.
Organizations that encourage work-life balance foster an environment of creativity and innovation. Employees who feel refreshed and mentally stimulated are more likely to contribute new ideas, drive business growth, and adapt to evolving market trends.
10. Long-Term Career Sustainability
A lack of work-life balance can lead to burnout, making it difficult for individuals to sustain long-term careers. Employees who overwork without proper rest may experience exhaustion, making them more likely to quit their jobs or switch careers frequently.
Maintaining balance ensures that professionals can enjoy long-term career growth while maintaining good health and personal happiness. Organizations that support sustainable working conditions through reasonable workloads and mental health support create an environment where employees can build long and fulfilling careers.
WORK-LIFE BALANCE AMONG COLLEGE TEACHERS
Work-life balance is a crucial aspect of professional life, especially for college teachers who juggle multiple responsibilities. They are required to manage teaching, research, administrative duties, student mentoring, and personal commitments simultaneously. Unlike other professions, teaching is not limited to fixed working hours; it often extends beyond the classroom into lesson planning, grading assignments, preparing for academic discussions, and engaging in research activities. Additionally, college teachers are expected to continuously upgrade their knowledge, publish research papers, attend seminars, and contribute to institutional development. The struggle to maintain a balance between work obligations and personal life can lead to stress, burnout, and reduced job satisfaction.
A well-maintained work-life balance allows college teachers to perform efficiently in their professional roles while ensuring they have sufficient time for personal well-being, family, and social life. However, when this balance is disrupted, it can negatively impact both their professional productivity and personal happiness. Many factors contribute to this imbalance, including excessive workload, institutional expectations, lack of flexibility, and the increasing demand for academic contributions. The growing digitalization of education, which requires online teaching, grading, and student engagement, has further blurred the boundaries between professional and personal life, making it even more challenging for educators to maintain a healthy equilibrium.
CAUSES OF WORK-LIFE IMBALANCE AMONG COLLEGE TEACHERS
1. Excessive Workload and Administrative Duties
One of the primary causes of work-life imbalance among college teachers is the heavy workload. In addition to conducting lectures, they are responsible for preparing lesson plans, assessing student assignments, conducting examinations, and engaging in research work. Many institutions require faculty members to take on administrative responsibilities such as event coordination, committee work, and academic counseling, which significantly increases their workload.
2. Pressure to Publish and Research Obligations
In higher education institutions, faculty members are expected to publish research papers, write books, and contribute to academic journals to enhance their professional standing and fulfill institutional requirements. The pressure to conduct high-quality research while simultaneously managing teaching responsibilities can be overwhelming. The extensive time required for research, data collection, and writing adds to the burden, making it difficult for educators to maintain a balance between work and personal life.
3. Unstructured Working Hours and Digitalization
Unlike traditional 9-to-5 jobs, teaching at the college level does not follow a strict schedule. Faculty members often take work home, including grading papers, preparing lectures, and responding to student queries. The introduction of online education has further complicated work schedules, as teachers are now expected to conduct virtual classes, participate in webinars, and provide academic support outside of regular working hours. This lack of structured working hours makes it difficult for teachers to set clear boundaries between work and personal life.
4. Lack of Institutional Support
Many colleges and universities do not have well-defined policies to support work-life balance among faculty members. Institutions often prioritize academic performance and research output over employee well-being, leading to excessive workloads and unrealistic expectations. A lack of support systems, such as flexible working hours, mental health resources, and proper leave policies, further contributes to stress and burnout.
5. Emotional and Psychological Strain
Teaching is an emotionally demanding profession that requires constant engagement with students, mentoring, and counseling. Teachers often deal with student grievances, academic challenges, and institutional pressures, which can take a toll on their mental health. The inability to disconnect from work-related stressors affects their personal lives, leading to anxiety, fatigue, and decreased motivation.
6. Role Conflict Between Personal and Professional Life
Many college teachers struggle with role conflict, especially those with family responsibilities. Managing household duties, childcare, and personal commitments alongside professional obligations can be exhausting. Women faculty members, in particular, often face additional challenges in balancing work and home responsibilities, leading to increased stress levels.
EFFECTS OF WORK-LIFE IMBALANCE ON COLLEGE TEACHERS
1. Increased Stress and Burnout
Prolonged work-life imbalance leads to high stress levels and professional burnout. Teachers who are unable to manage their workload effectively experience fatigue, frustration, and emotional exhaustion. This can negatively impact their teaching effectiveness, leading to decreased enthusiasm and engagement in the classroom. Burnout can also result in absenteeism and reduced commitment to institutional responsibilities.
2. Decline in Job Satisfaction and Motivation
When college teachers are unable to achieve a balance between work and personal life, their job satisfaction declines. The constant pressure to meet deadlines, conduct research, and fulfill administrative duties can make the profession feel overwhelming. A lack of motivation can lead to decreased performance, reduced interaction with students, and a loss of passion for teaching.
3. Impact on Personal Relationships and Well-Being
Work-life imbalance affects personal relationships, as faculty members often struggle to spend quality time with their families. Long working hours and excessive stress can lead to strained relationships, isolation, and feelings of dissatisfaction in personal life. The inability to engage in leisure activities, social gatherings, and self-care further contributes to emotional and mental exhaustion.
4. Reduced Productivity and Academic Performance
Teachers who are overburdened with work are less productive and efficient in their academic roles. High levels of stress reduce cognitive function, making it difficult to concentrate, innovate, and deliver high-quality lectures. This, in turn, affects student engagement and learning outcomes.
5. Health Issues and Long-Term Consequences
Chronic work-life imbalance can lead to serious health issues, including anxiety, depression, hypertension, and cardiovascular diseases. The constant strain on mental and physical health can have long-term consequences, reducing life expectancy and overall quality of life. Teachers who experience prolonged stress may also develop unhealthy coping mechanisms, such as excessive caffeine consumption, lack of exercise, and poor sleep habits.
WAYS TO IMPROVE WORK-LIFE BALANCE FOR COLLEGE TEACHERS
1. Implementing Flexible Work Policies
Colleges and universities should introduce flexible work policies, such as adjustable teaching schedules, remote work options, and reduced administrative burdens. Allowing faculty members to manage their time effectively can significantly enhance work-life balance and overall job satisfaction.
2. Setting Clear Work Boundaries
Teachers should establish clear boundaries between work and personal life by designating specific hours for academic responsibilities and personal activities. Avoiding work-related tasks during personal time and maintaining a structured schedule can help in managing stress effectively.
3. Prioritizing Self-Care and Mental Health
Faculty members should prioritize self-care by engaging in activities that promote mental and physical well-being, such as exercise, meditation, and hobbies. Institutions should also provide mental health support, including counseling services and wellness programs, to help faculty members cope with work-related stress.

4. Reducing Administrative Workload
Colleges should streamline administrative processes and reduce non-teaching responsibilities assigned to faculty members. Introducing automated systems for grading, student management, and report generation can help educators focus on core academic responsibilities without excessive workload.
5. Encouraging Research Collaboration and Time Management
Research expectations should be realistic, with institutions providing adequate time and resources for academic work. Encouraging faculty members to collaborate on research projects can help in reducing individual workload and fostering a supportive academic environment.
6. Strengthening Institutional Support Systems
Institutions should recognize the importance of work-life balance and implement support systems such as professional development programs, paid leaves, mentorship, and family-friendly policies. Creating a positive work culture that values employee well-being will result in higher faculty retention and overall institutional success.
7. Promoting Work-Life Balance Awareness
Organizing workshops and training programs on time management, stress management, and work-life balance can help educators develop effective strategies for maintaining a balanced lifestyle. Awareness campaigns can also encourage faculty members to seek support and prioritize their well-being.





Table No. 4.1
ON THE BASIS OF AGE
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	20 to 25
	36
	72%

	25 to 30
	5
	10%

	30 to 35
	6
	12%

	Above 35
	3
	6%

	TOTAL
	50
	100


     Source: Primary Data
Chart No. 4.1
ON THE BASIS OF AGE


INTERPRETATION
Table No.4.1 shows that 72% of the respondents are from age group 20 to 25. 12% of the respondents are from age group 30 to 35. 10% of the respondents are from age group 25 to 30 and only 6% of the respondents are from age group above 35.


Table No. 4.2
ON THE BASIS OF GENDER
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Male
	12
	24%

	Female
	38
	76%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.2
ON THE BASIS OF GENDER


INTERPRETATION
Table No.4.2 shows that 76% of the respondents are female and 24% of the respondents are male.







Table No. 4.3
ON THE BASIS OF MONTHLY INCOME
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	10000 to 20000
	32
	64%

	20000 to 30000
	13
	26%

	30000 to 40000
	5
	10%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.3
ON THE BASIS OF MONTHLY INCOME


INTERPRETATION
Table No.4.3 shows that 64% of the respondents are from 10000 to 20000 monthly income group. 26% of the respondents are from 20000 to 30000 and only 10% of the respondents are from 30000 to 40000 monthly income group.






Table No. 4.4
ON THE BASIS OF TEACHING EXPERIENCE
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Less than 2 years
	36
	72%

	2-4 years
	9
	18%

	4-6 years
	2
	4%

	More than 6 years
	3
	6%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.4
ON THE BASIS OF TEACHING EXPERIENCE


INTERPRETATION
Table No.4.4 shows that 72% of respondents have less than 2 years of teaching experience, while 18% have between 2 and 4 years of experience. Only 6% of respondents have more than 6 years of teaching experience, and 4% fall within the 4 to 6 years category.



Table No. 4.5
ON THE BASIS OF TEACHER JOB STATUS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Permanent
	14
	28%

	Temporary
	36
	72%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.5
ON THE BASIS OF TEACHER JOB STATUS


INTERPRETATION
Table No.4.5 shows that 72% of the respondents are temporary in their teaching job and only 28% of the respondents are permanents in teaching job.








Table No. 4.6
ON THE BASIS OF EDUCATION
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Undergraduate
	23
	46%

	Postgraduate
	12
	24%

	B.Ed.
	9
	18%

	NET
	6
	12%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.6
ON THE BASIS OF EDUCATION


INTERPRETATION
Table No.4.6 shows that 46% of respondents are undergraduate, 24% have completed postgraduate studies, 18% hold a B.Ed. degree, and 12% have qualified for the National Eligibility Test (NET).




Table No. 4.7
ON THE BASIS OF DESIGNATION
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Professor
	15
	30%

	Assistant professor
	15
	30%

	Guest lecturers
	4
	8%

	Others
	16
	32%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.7
ON THE BASIS OF DESIGNATION


INTERPRETATION
Table No.4.7 shows that 32% of respondents fall under the "Others" category, 30% are Professors, 30% are Assistant Professors, and 8% are Guest Lecturers.






Table No. 4.8
KEY CAUSES OF STRESS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Dealing with students
	15
	30%

	Too much work load
	15
	30%

	Time limit
	12
	24%

	Improper planning
	8
	16%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.8
KEY CAUSES OF STRESS


INTERPRETATION
Table No.4.8 shows that 30% of respondents identified "Dealing with students" and "Too much workload" as significant causes of stress. 24% cited "Time limit" as a contributing factor, while 16% pointed to "Improper planning" as a key cause






Table No. 4.9
EXPERIENCING WORKPLACE CONFLICT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Never
	25
	50%

	Sometimes
	23
	46%

	Frequently
	2
	4%

	TOTAL
	50
	100


Source: Primary Data
Chart No. 4.9
EXPERIENCING WORKPLACE CONFLICT


INTERPRETATION
Table No.4.9 shows 50% of respondents reported that they "Never" experience conflict at work, while 46% indicated that conflict occurs "Sometimes." Only 4% of respondents stated that they experience conflict "Frequently."






Table No. 4.10
FEELINGS ABOUT WORKING IN COLLEGE
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Great
	17
	34%

	Satisfied
	24
	48%

	Unable to concentrate
	6
	12%

	Frustrated
	3
	6%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.10
FEELINGS ABOUT WORKING IN COLLEGE


INTERPRETATION
Table No.4.10 shows that 48% of respondents feel "Satisfied" while working, followed by 34% who feel "Great." A smaller portion, 12%, feel "Unable to concentrate," and 6% feel "Frustrated."



Table No. 4.11
HOW OFTEN ARE YOU OVERWHELMED BY WORK?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Rarely
	23
	46%

	Occasionally
	20
	40%

	Frequent
	5
	10%

	Almost always
	2
	4%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.11
HOW OFTEN ARE YOU OVERWHELMED BY WORK?


INTERPRETATION
Table No.4.11 shows that 46% of respondents reported feeling overwhelmed Rarely, while 40% experience it Occasionally. A smaller percentage, 10%, feel overwhelmed Frequently, and 4% feel overwhelmed Almost always.





Table No. 4.12
ARE YOU AWARE OF ANY PROGRAMS OFFERED BY YOUR COLLEGE TO SUPPORT WORK-LIFE BALANCE?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	31
	62%

	No
	19
	38%

	TOTAL
	50
	100



    Source: Primary Data
Chart No. 4.12
ARE YOU AWARE OF ANY PROGRAMS OFFERED BY YOUR COLLEGE TO SUPPORT WORK-LIFE BALANCE?


INTERPRETATION
Table No.4.12 shows that 62% of respondents are aware of programs offered by college to support work-life balance, while 38% are not aware about this.







TABLE NO. 4.13
ON THE BASIS OF WORKING DEPARTMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	B.com
	33
	66%

	BBA
	3
	6%

	B.Sc.
	9
	18%

	BBA TTM
	5
	10%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.13
ON THE BASIS OF WORKING DEPARTMENT


INTERPRETATION
[bookmark: _Hlk190690736]Table No.4.13 shows 66% of respondents are from B. Com department. 18% of respondents are from B.Sc. department and 10% of respondents are from BBA TTM department. Only 6% of respondents are from BBA department. 




Table No. 4.14
MISSING IMPORTANT PERSONAL EVENTS DUE TO WORK COMMITMENTS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Rarely
	33
	66%

	Frequently
	13
	26%

	Always
	4
	8%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4. 14
MISSING IMPORTANT PERSONAL EVENTS DUE TO WORK COMMITMENTS


INTERPRETATION
[bookmark: _Hlk190690748]Table No.4.14 shows that 66% of the respondents are rarely missing important personal events due to work commitments whereas 26% of the respondents are frequently missing important personal events due to work commitments. 8% of the respondents are always missing important personal events due to work commitments.



Table No. 4.15
DOES YOUR INSTITUTION HAVE A SEPARATE POLICY FOR WORK-LIFE BALANCE?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	21
	42%

	No
	15
	30%

	Maybe
	14
	28%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4. 15
DOES YOUR INSTITUTION HAVE A SEPARATE POLICY FOR WORK-LIFE BALANCE?



INTERPRETATION
Table No.4.15 shows 42% of respondents confirmed that their institution has a separate policy for work-life balance, while 30% stated that their institution does not have such a policy. Additionally, 28% of respondents were unsure and answered "Maybe."



Table No. 4.16
WEEKLY TEACHING HOURS EXCEED 16
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Always
	14
	28%

	Often
	26
	52%

	Never
	10
	20%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.16
WEEKLY TEACHING HOURS EXCEED 16


INTERPRETATION
Table No.4.16 shows 52% of respondents reported that their teaching hours often exceed 16 hours per week, while 28% stated that their teaching hours always exceed 16 hours. 20% of respondents indicated that their teaching hours never exceed 16 hours a week.





Table No. 4.17
CATEGORY OF INSTITUTION
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Govt college
	19
	38%

	Govt-aid college
	6
	12%

	Self-financing college
	25
	50%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.17
CATEGORY OF INSTITUTION


INTERPRETATION
Table No.4.17 shows that 50% of respondents are from self-financing colleges, 38% are from government colleges, and 12% are from government-aided colleges.







Table No. 4.18
DO YOU HAVE ANY CAREGIVING RESPONSIBILITIES?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	29
	58%

	No
	21
	42%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.18
DO YOU HAVE ANY CAREGIVING RESPONSIBILITIES?


INTERPRETATION
Table No.4.18 shows that 58% of respondents have caregiving responsibilities, while 42% do not.










Table No. 4.19
METHOD HANDLING WORK-RELATED STRESS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Exercise
	19
	38%

	Meditation
	11
	22%

	Social support
	14
	28%

	Leisure activities
	6
	12%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.19
METHOD HANDLING WORK-RELATED STRESS


INTERPRETATION
[bookmark: _Hlk191942453]Table No.4.19 shows that 38% of respondents manage stress through exercise, 28% rely on social support, 22% practice meditation, and 12% engage in leisure activities.







Table No. 4.20
DO YOU HAVE A SUPPORT SYSTEM?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	34
	68%

	No
	16
	32%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.20
DO YOU HAVE A SUPPORT SYSTEM?


INTERPRETATION
[bookmark: _Hlk191942465]Table No.4.20 shows that 68% of respondents have a support system, while 32% do not.








                                                          Table No. 4.21
VOLUME OF WORK HANDLED
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Manageable
	26
	52%

	Somewhat demanding
	17
	34%

	Very demanding
	4
	8%

	Overwhelming
	3
	6%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.21
VOLUME OF WORK HANDLED


INTERPRETATION
[bookmark: _Hlk191942476]Table No.4.21 shows that 52% of respondents find their workload Manageable, 34% describe it as Somewhat demanding, 8% find it Very demanding, and 6% feel it is Overwhelming.





Table No. 4.22
BALANCING ENERGY BETWEEN WORK AND PERSONAL LIFE
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Always
	21
	42%

	Sometimes
	18
	36%

	Rarely
	8
	16%

	Never
	3
	6%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.22
BALANCING ENERGY BETWEEN WORK AND PERSONAL LIFE


INTERPRETATION
[bookmark: _Hlk191942488]Table No.4.22 shows that 42% of respondents feel they always have enough energy for both work and personal life. 36% feel they have enough energy sometimes. 16% feel they rarely have enough energy for both work and personal life and 6% feel they Never have enough energy for both.






Table No. 4.23
HAVE YOU UTILIZES THESE RESOURCES OR PROGRAMS?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	41
	82%

	No
	9
	18%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.23
HAVE YOU UTILIZES THESE RESOURCES OR PROGRAMS?


INTERPRETATION
[bookmark: _Hlk191942505][bookmark: _Hlk190691081]Table No.4.23 shows that 82% of respondents utilises resources and programs whereas 18% of respondents not utilises resources and programs.










Table No. 4.24
DO YOU RESPOND TO WORK EMAILS OR MESSAGES AT WEEKENDS?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	29
	58%

	No
	11
	22%

	Maybe
	10
	20%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.24
DO YOU RESPOND TO WORK EMAILS OR MESSAGES AT WEEKENDS?


INTERPRETATION
Table No.4.24 shows that 58% of respondents respond to work emails or messages during weekends. 22% do not respond, and 20% are unsure or respond Maybe.









Table No. 4.25
IF NECESSARY, ARE YOU WILLING TO TAKE WORK HOME?
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	21
	42%

	No
	13
	26%

	Maybe
	16
	32%

	TOTAL
	50
	100


    Source: Primary Data
Chart No. 4.25
IF NECESSARY, ARE YOU WILLING TO TAKE WORK HOME?


INTERPRETATION
Table No.4.25 shows that 42% of respondents are willing to take work home, 26% are not willing to do so, and 32% are unsure or answered Maybe.





5.1 FINDINGS  
· Most of the respondents are from age group 20 to 25.and ajority of the respondents are female.
· Majority of respondents have less than 2 years of teaching experience.
· Most of the respondents are temporary in their teaching job and most of respondents are undergraduate.
· Most of respondents fall under Professors and Assistant Professors category.
· Most of respondents identified "Dealing with students" and "Too much workload" as significant causes of stress.
· Most of respondents reported that they never experience conflict at work.
· Majority of respondents feel satisfied while working.
· Most of respondents reported feeling overwhelmed Rarely.
· Most of respondents are aware of programs offered by college to support work-life balance.
· Majority of respondents are from B. Com department.
· Most of the respondents are rarely missing important personal events due to work commitments.
· Most of respondents confirmed that their institution has a separate policy for work-life balance.
· Most of respondents reported that their teaching hours often exceed 16 hours per week.
· Most of respondents are from self-financing colleges.
· Majority of respondents have caregiving responsibilities.
· Most of respondents manage stress through exercise.
· Most of respondents have a support system and majority of respondents find their workload Manageable.
· Most of respondents feel they always have enough energy for both work and personal life.
· Most % of respondents utilise resources and programs.
· Majority of respondents respond to work emails or messages during weekends.
· Most of respondents are willing to take work home.
5.2 SUGGESTIONS
· Teachers should practice mindfulness techniques such as meditation and deep breathing exercises to help reduce anxiety and maintain focus throughout the day.
· Engaging in regular physical activities like walking, yoga, or light exercise can help improve mood and energy levels, reducing stress.
· Maintaining a proper work-life balance by setting clear boundaries between professional and personal time can prevent burnout and enhance overall well-being.
· Participating in peer discussions and support groups within the institution can provide emotional relief and help teachers share their experiences and coping strategies.
· Organizations should ensure a fair distribution of workload among teachers to minimize excessive stress caused by administrative and teaching responsibilities.
· Encouraging teachers to take short breaks between classes and engage in leisure activities can help refresh their minds and improve productivity.
· Providing professional development opportunities within the institution can enhance teachers' motivation and confidence, leading to job satisfaction and reduced work pressure.
· Institutions should offer counseling services and wellness programs to support teachers in managing stress effectively.
· Recognizing teachers' contributions through appreciation programs and incentives can boost morale and motivation, creating a positive work environment.
· Strengthening teacher-student relationships by fostering open communication and mutual respect can make the teaching experience more fulfilling and less stressful.


5.3 CONCLUSION
The concept of work-life balance is essential for college teachers, as it directly impacts their professional efficiency, mental well-being, and overall quality of life. The increasing demands of teaching, research, and administrative responsibilities create significant challenges in maintaining this balance. When faculty members struggle to separate their work and personal lives, it often results in stress, burnout, decreased job satisfaction, and adverse health effects. A lack of institutional support, rigid work structures, and unrealistic expectations further add to the imbalance, making it difficult for educators to perform effectively in both professional and personal spheres.
To enhance work-life balance among college teachers, institutions must adopt flexible policies, reduce administrative burdens, and create a supportive work environment. Providing mental health support, prioritizing workload management, and encouraging self-care can significantly improve teachers' well-being and job performance. Teachers should also take proactive steps in managing their time, setting clear boundaries, and engaging in activities that promote relaxation and rejuvenation. By implementing these measures, institutions can foster a positive and productive academic environment, ensuring that educators can excel in their roles while maintaining a fulfilling personal life.
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[bookmark: _GoBack]APPENDIX 
“A STUDY OF WORK-LIFE BALANCE FACED BY COLLEGE TEACHERS UNDER KANNUR UNIVERSITY”

Name 
1. Age
1. 20-25
1. 25-30
1. 30-35
1. Above 35
1. Gender
1. Male
1. Female
1. Monthly income
1. 10000-20000
1. 20000-30000
1. 30000-40000
1. Teaching Experience 
1. Less than 2 year
1. 2-4 year
1. 4-6 year
1. More than 6 years
1. Teacher job status 
1. Permanent
1. Temporary
1. Educational level
1. Undergraduate
1. Postgraduate
1. B.Ed
1. NET

1. What's your Designation?
1. Professor
1. Assistant professor
1. Guest lecturers
1. Others
1. What are the main courses of stress?
1. Dealing with student
1. Too much work load
1. Time limit
1. Improper planning
1. Do you experience conflict at work?
1. Never
1. Sometimes
1. Frequently
1. How do you feel while working in the college?
1. Great
1. Satisfied
1. Unable to concentrate
1. Frustrated
1. How often do you feel overwhelmed by work related responsibilities?
1. Rarely
1. Occasionally
1. Frequent
1. Almost always
1. Are you aware of any programs offered by your college to support work-life balance ?
1. Yes
1. No




1. Which department ?
1. BCom
1. BBA
1. BSc
1. BBA TTM
1. How often do you miss important personal events due to work commitments?
1. Rarely
1. Frequently
1. Always
1. Does your institution have a seperate policy for work-life balance?
1. Yes
1. No
1. Maybe
1. Does your normal teaching hours exceed more than 16 hours in a week?
1. Always
1. Often
1. Never
1. Category of institution 
1. Govt college
1. Govt-aid college
1. Self financing college
1. Do you have any caregiving responsibilities?
1. Yes
1. No
1. How do you manage work-related stress?
1. Exercise
1. Meditation
1. Social support
1. Leisure activities
1. Do you have a support system?
1. Yes
1. No
1. How would you rate the volume of work you have to handle?
1. Manageable
1. Somewhat demanding
1. Very demanding
1. Overwhelming
1. How often do you feel you have enough energy for both work and personal life?
1. Always
1. Sometimes
1. Rarely
1. Never
1. If yes, have you utilizes these resources or programs?
1. Yes
1. No
1. Do you respond to work emails or messages at weekends?
1. Yes
1. No
1. Maybe
1. If necessary, are you willing to take work home?
1. Yes
1. No
1. Maybe

Gender	
10000 to 20000	20000 to 30000	30000 to 40000	0.64	0.26	0.1	


Gender	
Less than 2 years	2-4 years	4-6 years	More than 6 years	0.72	0.18	0.04	0.06	


Gender	
Permanent	Temporary	0.28000000000000003	0.72	


Gender	
Undergraduate	Postgraduate	B.Ed.	NET	0.46	0.24	0.18	0.12	


Gender	
Professor	Assistant professor	Guest lecturers	Others	0.3	0.3	0.08	0.32	


Percentage of respondents	
Dealing with students	Too much work load	Time limit	Improper planning	0.3	0.3	0.24	0.16	


Series 1	
Never	Sometimes	Frequently	0.5	0.46	0.04	


Series 1	
Great	Satisfied	Unable to concentrate	Frustrated	0.34	0.48	0.12	0.06	


Series 1	
Rarely	Occasionally	Frequent	Almost always	0.46	0.4	0.1	0.04	


Series 1	
Yes	No	0.62	0.38	


Series 1	
B.com	BBA	B.Sc.	BBA TTM	0.66	0.06	0.18	0.1	


Series 1	
Rarely	Frequently	Always	0.66	0.26	0.08	


Series 1	
Yes	No	Maybe	0.42	0.3	0.28000000000000003	


Series 1	
Always	Often	Never	0.28000000000000003	0.52	0.2	


Series 1	
Govt college	Govt-aid college	Self-financing college	0.38	0.12	0.5	


Series 1	
Yes	No	0.57999999999999996	0.42	


Series 1	
Exercise	Meditation	Social support	Leisure activities	0.38	0.22	0.28000000000000003	0.12	


Series 1	
Yes	No	0.68	0.32	


Series 1	
Manageable	Somewhat demanding	Very demanding	Overwhelming	0.52	0.34	0.08	0.06	


Series 1	
Always	Sometimes	Rarely	Never	0.42	0.36	0.16	0.06	


Series 1	
Yes	No	0.82	0.18	


Series 1	
Yes	No	Maybe	0.57999999999999996	0.22	0.2	


Series 1	
Yes	No	Maybe	0.42	0.26	0.32	


Gender	
20 to 25	25 to 30	30 to 35	Above 35	0.72	0.1	0.12	0.06	


Gender	
Male	Female	0.24	0.76	


1

53

